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RECRUITMENT RULES OF TARLETON STATE UNIVERSITY PANHELLENIC ASSOCIATION  

 

I. Statement of Positive Panhellenic Contact  

All College Panhellenics should promote and encourage personal and informative Panhellenic-spirited 

contact with potential new members at all times, year round. Strict silence is intended for a short period — 

not more than 24 hours — from signing the membership recruitment acceptance binding agreement 

(MRABA) until bid distribution. Additional silence rules are not desirable, because they can suppress 

participation in recruitment and stunt growth in your Panhellenic community. Panhellenics are encouraged 

to eliminate all silence and no-contact statements from their recruitment rules, except for the strict silence 

required during the short time period between preference events and bid distribution. All member 

organizations are expected to display ethical behavior at all times. Ethical behavior means adhering to 

local Panhellenic rules as well as NPC policies. It means holding yourself and others accountable to 

make good choices in your actions. Ethical conduct promotes parity for all member organizations through 

fair play.  

 

We, the women of Tarleton State University, will promote Panhellenic-spirited contact with all potential 

new members throughout the year. Strict silence will begin at the time of the MRABA signing and last until 

bid distribution at the time of Bid Day. No sorority member, including alumnae and new members, may 

communicate or live with potential new members during this period. Strict silence is defined as verbal, 

nonverbal, written, and printed, text message and electronic communication or communicating through a 

third party. If potential new members live in a residence hall with sorority members, only casual greetings 

and contact are permitted.  

 

II. Statement of Adherence to NPC Unanimous Agreements and Policies Regarding Recruitment  

All NPC member organizations represented at Tarleton State University believe in strictly adhering to 

NPC Unanimous Agreements and policies. All organizations will follow these valued and non-negotiable 

policies during the recruitment process.  

 

III. Statement of Values-Based Recruitment  

The purpose of values-based recruitment is to focus on meaningful conversations with potential new 

members and recruiting/pledging women who will have a positive impact on chapters and the Panhellenic 

community. NPC has a policy on values-based recruitment and encourages Panhellenics to incorporate 

this concept into all recruitment styles. Nonessential features should be removed from the process, and 

the focus of membership recruitment should be on the values, benefits and obligations of membership for 

each organization. 

 

 All NPC member organizations represented at Tarleton State University will promote the following 

practices during membership recruitment:  

1. Engage in values-based conversations.  

2. Choose recruitment activities and behaviors that reflect the core values of our organizations.  

3. Make informed choices, based on shared values, about potential new members.  

4. Educate potential new members about the values, benefits and obligations of sorority membership. 

 

 In accordance with NPC policy, Tarleton State University recruitment events do not include skits, 

elaborate decorations and costumes.  

 

 IV. Statement of Membership Recruitment Acceptance Binding Agreement (MRABA)  
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The Tarleton State University Panhellenic will uphold and use the membership recruitment acceptance 

binding agreement (MRABA) for each potential new member interested in joining a sorority, whether 

during primary recruitment or continuous open bidding. We agree to all policies and steps pertaining to 

the MRABA.  

 

V. Statement of Automatic Reset of Total  

Total is the allowable chapter size as determined by the College Panhellenic. 

 

To allow chapters to achieve parity as quickly as possible, total will be automatically adjusted every 

regular academic term. This is to be done no later than 72 hours following bid distribution in the academic 

term that primary recruitment is held and within one week (no more than seven days) from the start of the 

academic term in which primary recruitment is not held. Total will be determined by median chapter size 

(MCS).  

 

 

 

Recruitment Counselor Regulations  

What is a Panhellenic Recruitment Counselor?  

A one-on-one guidance by an experienced fraternity woman who is committed to offering her talents and 

service to the Potential New Members. Enthusiasm and sincere interest in the welfare of the PNMs by 

impartial Recruitment Counselors enhances the Panhellenic community and by extension the entire 

fraternity/sorority community.  

Affecting the Chapter 

 1. Recruitment Counselors will be chosen according to the following conditions:  

a. Applications will be distributed to all chapters via TexanSync and members will apply 

and interview with the Panhellenic Executive Board. 

 b. Recruitment Counselors will be chosen by the Current Panhellenic Vice President of 

Recruitment Panhellenic Advisor and selected members of the Panhellenic Executive 

Board.  

2. The Vice President of Recruitment and the Panhellenic Advisor will review and approve the 

final list of Recruitment Counselors.  

3. Chapters need to provide a minimum of five applicants and complete the interview process for 

the Recruitment Counselors position so the Panhellenic Council has a healthy applicant pool.  

4. Chapters will excuse the Recruitment Counselors from chapter events or responsibilities to be 

completed at the time of interviews.  
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5. Chapters may not penalize Recruitment Counselors in any form when they are absent from a 

chapter activity due to Recruitment Counselors assignments or responsibilities.  

6. All sororities must cover or remove any openly exposed pictures of their members who are 

currently serving as Recruitment Counselors or Panhellenic elected officers administering the 

recruitment program. This includes, but is not limited to, composite pictures, pictures on social 

media, or in the audio/visual show. No chapter should display or openly recognize the members 

of any chapter who are serving as Recruitment Counselors or Panhellenic Officers.  

7. Sorority Members must have no contact with Recruitment Counselors regarding recruitment in 

any way during the disaffiliation period.  

Regulations Affecting the Recruitment Counselor  

1. All Recruitment Counselors must have a semester or cumulative grade point average of 2.50 

or above on the end of the spring semester to be eligible to become a Recruitment 

Counselors. 

2. Recruitment Counselors must attend Recruitment Counselor training and summer 

Recruitment Events as deemed appropriate by the Vice President of Recruitment. 

3. At no time throughout the 30 day disaffiliation process or recruitment will a Recruitment 

Counselors, or Panhellenic Officer wear her Greek letters, jewelry or other paraphernalia with 

the exception of items issued by the Panhellenic Council, including, but not limited to: 

a. Clothing, shoes, or any accessories (lavaliers) 

b. Window decals or bumper stickers 

c. School supplies, such as notebooks, pens, pencils, key chains, etc. 

d. Displayed in the windows of your house/apartment 

4. Recruitment Counselors cannot attend any chapter activity or social functions with fraternities 

or sororities when Potential New Members are present at the conclusion of the spring 

semester and ending on bid day. This includes, but is not limited to fraternity events, off-

campus parties, etc. 

5. Recruitment Counselors are to not attend, or participate in, any chapter membership 

selection processes. 
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6. Recruitment Counselors may not be in contact with their chapters about anything regarding 

recruitment. 

7. Recruitment Counselors are not allowed to disclose their affiliation until reveal with the rest of 

the Recruitment Counselors during the designated time or after the designated time if not 

present at reveal. 

8. Recruitment Counselors will escort Potential New Members to all events and remain outside 

the chapter room while recruitment events are in progress. 

9. All Recruitment Counselors and Panhellenic recruitment team members will refrain from 

consuming alcohol during the entire Recruitment period. 

10. We ask Recruitment Counselors to private your Social Networking Web Sites, (such as 

Facebook, Instagram, Twitter, Pinterest, etc.) to the discretion of the Vice President of 

Recruitment to conceal chapter affiliation. 

 

Chapter Regulations  

Values-Based Recruitment  

1. All Chapters will adhere to the following regulations of the “Values Based Recruitment” 

Recruitment style:   

a. No additional decorations should be added to each chapter room, unless 

declared acceptable by the Panhellenic recruitment team.  

i. Decorations must be confined to centerpieces and the two rectangle tables 

provided. Decorations are not to be hung on walls or placed on floors.  

ii. The chapters will comply with the Thompson Student Center and Tarleton 

Dining Hall regulations on chairs, round tables, etc., based off of room 

occupancy. 

iii. Pipe and drapes are available upon request. Requests will be taken to 

ensure that each organization has the same opportunity to request to use the 

pipe and drapes. 
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iv. No glitter, sand, confetti or paint will be allowed during any recruitment party, 

and room utilized during recruitment. 

v. No outside furniture may be brought in to use in the rooms. 

vi. Tables will be allowed to have a tablecloth on each table that is utilized by 

the chapters. Centerpieces must be approved by the Panhellenic Executive 

board.  

vii. Door stacking, banging on the closed door before rounds will not be tolerated 

in any form. 

b. Crafts will not be allowed during any round of recruitment. An activity which directly 

reflects a chapter’s values and is used to initiate meaningful conversation is allowed 

and not considered a frill. These activities must also be reviewed by the Executive 

board. 

c. Videos may be played during Sisterhood round. The videos must be values based 

and approved by the Panhellenic Vice President of Recruitment and Advisor 

d. Videos played during Philanthropy round must be a video clip issued directly from a 

chapter’s National Headquarters or an excerpt of the chapter’s actual philanthropic 

event. No slideshows will be allowed. Exceptions can be made through the Office of 

Fraternity and Sorority Life.  

e. Summer recruitment videos are prohibited. We will instead focus our efforts into a 

single combined Go Greek video for the entire Panhellenic video.  

f. Photographs are only allowed if they are in frames and if they are a part of the 

chapter room layout. 

g.  Matching chapter shirts will be allowed (ex. Stitch/mandatory chapter shirt.) 

h.  Regarding matching clothes, if a chapter chooses the color, the chapter may wear 

different shades of that color.  

i. Bid Day themes must be submitted by the requested date and reviewed by the 

recruitment team.  

j. Bid Day and Preference Round will not adhere to the “Values-Based Recruitment” 

policy.  
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i. There will be no glitter, confetti, sand, body paint, streamers allowed on 

Preference round or Bid Day on University property.   

k. Panhellenic may ask to remove an item if it does not pertain to the no frills policy, or if 

it does not enhance the chapter’s core values. 

l. Chapters must adhere to a budget of $1,000.  

i. This budget must include all materials and services purchased for the current 

year of recruitment.  

ii. The budget does not include materials previously owned by the chapter or 

items donated. However, chapters must report the amount of materials 

donated to the chapter for recruitment purpose with their recruitment budget. 

iii. The Panhellenic Executive Board and the Office of Fraternity and Sorority 

Life reserves the right to request receipts for proof of purchase. 

2. Prior to the end of the Spring semester, the chapter recruitment chair will meet with the 

Tarleton Panhellenic recruitment team to discuss and agree upon chapter room layout and 

appearance for fall recruitment.  

a. Recruitment chair must meet with Panhellenic by an agreed upon date with the Office 

of Fraternity and Sorority Life to discuss room layouts.  

b. The chapter recruitment chair will sign an agreement with the Tarleton Panhellenic 

recruitment team regarding the final room layout and appearance for fall recruitment. 

c. A verification of the signed agreement will take place no later than one week prior to 

the start of Fall recruitment.  

3. 2 hours prior to the start of the first party, the Panhellenic President, Vice President of 

Recruitment, Vice President of Judicial Affairs and the Panhellenic Advisor will walk through 

each room for room checks to ensure that each chapter is in compliance with Values Based 

Recruitment Rules. To prevent the perception of bias, the Executive Board reserves the right 

to substitute another member from the Panhellenic Executive Board in the place of officers 

listed above. 

Limited Contact  
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1. From the conclusion of the Spring semester until Fall formal recruitment begins, all sororities 

shall follow the limited contact policy.  

2. The recruitment Code of Ethics will serve as each chapter’s policy toward permissible 

behavior during recruitment. Chapters will be required to “police” themselves and abide by an 

honor code.  

Strict Silence  

A period of strict silence shall exist from the end of Preference night events until the start of Bid Day 

celebration. This means no sorority member, unless she is a Recruitment Counselor or Panhellenic 

Officer, shall make any attempt, oral or written, to contact Potential New Members during the strict silence 

period. 

General 

1. There will be no Summer new member classes.  

2. Alcoholic beverages are not to be served at any stage of the Formal Recruitment process.  

3.  Alcohol, or any reference thereof, may not be in recruitment photos, videos, and/or slideshows. 

(I.e.- beer songs, cups, bar photos, or beer bottles). Partying and drinking should also not be 

talked about and used as a recruiting tactic.  

4. Confine all recruitment entertainment within the chapter or specified recruitment facility.  

5. No men at all should be involved in any rounds or events of recruitment, including slideshows and 

pictures.  

6. Men will not be allowed to wear any chapter specific paraphernalia during the week of 

recruitment.  

7. No sorority may accept new members into their chapters until Total has been reassessed. This 

means no COB until 72 hours after Bid Day. The Office of Fraternity and Sorority Life will notify 

the chapters that need to participate in the COB process.  

8. At no time is a sorority member allowed to discuss a Potential New Member's intention toward a 

specific chapter nor is the sorority allowed to discuss the sorority’s intention towards her as a 

Potential New Member. There will be no promising of bids whether directly or indirectly, by any 
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new member, initiate, alumnae or inter-/national officers of a sorority and any advisor to that 

sorority.  

9. Any space utilized for sorority recruitment must follow the Thompson Student Center and Tarleton 

Dining Hall hours, rules, and regulations.  

10. Every chapter must be using the phrase “Go Greek”, phrases using “Go *insert chapter name 

here,*” are prohibited and will not be allowed.  

11. There will be no individual chapter events hosted during Howdy Week, orientations or after the 

spring semester has ended. The Office of Fraternity and Sorority Life may host events in which all 

fraternities and sororities will be able to attend.  

12. There will be no riding in the beds of trucks, trailers, or slow moving vehicles during any day of 

recruitment, including Bid Day.  

Panhellenic Regulations  

1. Continuous Open Bidding begins 72 hours after Bid Day when Campus Total has been adjusted. 

Chapters will be notified who will be participating in the COB process.  

2. Chapters participating in COB must adhere to NPC regulations surrounding COB. 

3. If through the primary membership recruitment process, a Potential New Member receives a bid 

and declines it, then she is ineligible to be pledged to another NPC sorority on the same campus 

until the beginning of the next year’s primary membership recruitment period.  

4. No sorority may bid a Potential New Member who has received a formal bid from another sorority. 

5. Any Potential New Member who is invited back to a sorority Preference night event must appear 

somewhere on their bid list. 

 

Judicial Proceedings of Recruitment Rules According to the National Panhellenic 

Conference  

Please reference the Manual of Information for judicial procedures. 

Recruitment Fines 

1. $50 every 30 minutes the RFM lists are late. 

2. $5 per 30 seconds that PNMs are released late from the event. 
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3. Fine for not complying with Thompson Student Center or Tarleton Dining Hall policy will be 

assessed by the Facilities and Special Events Office within the TSC. 

4. $1000 fine for riding in the back of trucks and/or trailers during recruitment and Bid Day  

5. $50 for inappropriate contact with Potential New Members. 

6. $100 per each non-sorority member seen wearing specific chapter paraphernalia during the 

recruitment process.  

7. $25 per day per PNM that a COB MRABA is not turned in to the Office of Fraternity and Sorority 

Life after the initial 24 hours pass. 

8. $50 per day for late recruitment submissions (ex: budget, room layout, etc.) 

9. $25 fine for an unexcused absence of a Recruitment Counselor 

All money collected from recruitment fines will go directly to the Panhellenic Scholarship Fund. 

Standards of Conduct and Human Dignity  

We, the women of Tarleton State University Panhellenic Council discourage and, if necessary, will 

recommend boycotting events that are degrading and demeaning and which we believe promote a low 

image of Greek Community. https://www.npcwomen.org/resources/pdf/Standards.pdf  

 

Code of Ethics  

The Panhellenic Code of Ethics will be followed by all sorority chapters and their members. Non-

Discrimination Policy Tarleton State University sororities do not discriminate on the basis of age, race, 

color, sexual orientation, national origin, religion or disability. Membership selections are subjective and a 

number of orders are taken into consideration in issues invitations to join.  

 

Unanimous Agreements http://www.npcwomen.org/resources/pdf/unanimous%20agreements.pdf 


